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This is intended for use as general educational information.  It is not 

intended as a solicitation for the purchase of any products or services.  

Please seek professional assistance for advice pertaining to your own 

financial matters.

Securities and Investment Advisory Services offered through Waddell & 

Reed, Inc.,  A Broker/Dealer, Member FINRA/SIPC and Federally 

Registered Investment Advisor













Research suggest that 15-20% of 

employees have financial 

problems severe enough to 

negatively affect productivity.

Source: www.kansascityfed.org/comaffrs/Workshops/FEbrochure.pdf



A financially stressed employee 

spends an average of 20 hours

per month of work time on his or 

her personal financial problems.

Source: www.kansascityfed.org/comaffrs/Workshops/FEbrochure.pdf













• Credit & Debt Management

• Goal Planning

• Risk Management

• Tax Strategies

Classroom Examples



• Optimizing cash flow

• Education funding

• Retirement Strategies

• Legacy Planning

Classroom Examples



• Financially secure employees are more 

productive employees!

• Increase use of benefit programs

• Reduce employee stress

Seeking a Healthy Return

on Your Investment



STEP #1

Commit / Promote a Financial Wellness

Program



STEP #2

Organize Roll-Out Meeting For Staff



STEP #3

Initiate Classroom Education



STEP #4

Develop Individual Financial Plan



STEP #5

Periodic Review / Evaluation   Customize 

Program As Needed



STEP #5

Periodic Review / Evaluation   Customize 

Program As Needed




